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Abstract:

The current study examined the mediating role of digital
organizational culture in the relationship between empowering
leadership and work engagement by applying it to a sample of (322)
individuals working in the Egyptian Telecom Company in Dakahlia
Governorate. The number of completed questionnaires that can be
tested statistically reached (265), and the descriptive analytical method
was used. The results indicated a direct positive moral effect of
empowering leadership on digital organizational culture. There is a
direct positive moral effect of digital organizational culture on
engagement with the workplace, as well as a direct positive moral effect
of empowering leadership on engagement with the workplace. Finally,
digital organizational culture partially mediates the relationship
between empowering leadership and workplace engagement. Thus, the
results confirm that empowering leadership is one of the key success
factors for improving digital organizational culture and engagement
with the workplace. Finally, the most important theoretical and applied
contributions resulting from these results were discussed.

Keywords: Empowering leadership, Digital organizational culture,
Work engagement.
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